SANIVISION CARE
A Wellness Resource for Your Team — Sanivision Care

This is not a vendor proposal. There is no contract, no company invoicing, and no budget request. Employees who choose to use Sanivision Care
register and pay individually, directly on sanivision.care. What we're asking of HR is visibility — a chance for employees who might benefit to hear
about it.

What this is What this is not
* A structured wellness modality (Vibracore) drawing on TCM Five * Not medical diagnosis, treatment, or advice
Elements theory and ACMOS methodology * Not a substitute for licensed healthcare or mental health services
° 100% remote, delivered one-to-one, entirely on the employee's * Not covered by health insurance

own initiative . .
* Not a company-sponsored benefit — the company pays nothing
¢ Individually registered and paid for — no company invoicing, no HR and signs nothing
involvement in the transaction
* A written personal summary delivered privately to each employee

after every session

WHY IT COSTS HR NOTHING TO CONSIDER

* No budget, no procurement, no contract — there is nothing to approve

¢ Voluntary and self-selected — only employees who choose to look into it are ever involved
¢ Zero data exposure — HR never sees who participates or what is discussed

* Complements, rather than replaces, existing EAP or mental health coverage

WHAT WE'RE ASKING OF HR

* Include Sanivision Care in internal wellness resource listings or newsletters, where relevant
* Allow a short internal announcement introducing it as an available (not endorsed) resource
* Nothing further is required — employees take it from there, on their own terms

HOW IT WORKS

Employees sign up on their own — no

Registration Individual, via sanivision.care .

company step involved

I CHF 56.25 ion — i icing to th

Payment Paid directly by the employee per session — ha Invoicing o the

company
Format Remote, 1:1 Approx. 90-120 minutes per session
Reporting Private Personal summary to each employee only
HR's role RS Tl Listing / announcement — no cost, no

contract, no data access

Optional: a company-specific discount code can be issued if useful for tracking interest — entirely optional, and still requires no HR involvement in payment
or data.

PARTICIPATION & CONFIDENTIALITY

¢ Participation is entirely voluntary and self-initiated. Employees who don't participate are not disadvantaged in any way.
* Session content and personal reports are confidential and shared only with the employee — HR receives no individual data, ever.

* Employees may stop at any point without needing to give a reason.

BUILDING THE CASE, HONESTLY

* After each session, employees are invited to complete a short, anonymous survey run directly by Sanivision Care — never routed through HR.

* Only aggregate, anonymized results (e.g. average rating, % who would recommend) are ever shared with HR — individual responses are never
disclosed.

* If the feedback is positive, we may ask HR for a short, honest reflection — written entirely at HR's discretion, with no obligation and no pressure.

PRACTITIONER & ENTITY

* Sanivision Care is founded and directed by Thuatha Daghdha, operating as a registered Swiss sole proprietorship (raison individuelle) under Swiss law.
* Yvan Perrin serves as point of contact for this outreach.

NEXT STEP

We propose a short call to see whether this is worth making visible internally — no commitment beyond that conversation. If useful, we can start
with a simple internal listing and revisit after a first round of anonymous employee feedback.

Contact: Yvan Perrin - Sanivision Care - Thuatha@pm.me

Sanivision Care - www.sanivision.care - Thuatha@pm.me



